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Public School Review

Purpose

All Western Australian public schools are reviewed by the Department of Education’s School and Principal
Review directorate. A review gives assurance to the local community, the Minister for Education and the
Director General about the performance of public schools in delivering high-quality education to students. The
review acknowledges the achievements of the school and gives feedback to support the Principal and staff with
their improvement planning.

Initially conducted on a 3 year cycle, subsequent reviews are determined to occur on a one, 3 or 5 year
timeframe.

The Principal provides the review team with a self-assessment of the school’s performance based on evidence
from the school. Information to be validated by the review team is considered before and during the school visit.
This forms the basis for the Public School Review report and determines when the next review will occur. The
report is provided to the Principal and the regional Director of Education.

Expectations of schools
The Statement of Expectation (the Statement) makes clear and public the expectations and responsibilities of
schools and the Department of Education (the Department) in student achievement and progress.

The Statement is between; the Department, represented by the Director General; the school, represented by
the Principal; and is noted by the school council/board, represented by the Chair.

The Statement sets out the expectations of Principals in relation to the delivery of the 2020-2024 strategic
directions Every student, every classroom, every day, and Building on Strength.

The Statement will underpin each school’s strategic planning and self-assessment and will form part of the
school’s Public School Review. It will also support the Principal Professional Review.

Public School Review — The Standard

A Standard has been developed across the domains of the School Improvement and Accountability Framework
to describe essential indicators of performance. The selection of the indicators is based on literature research
and historical reviews of school performance in Western Australian public schools.

The purpose is to better ensure that judgements about student performance are standardised and objective.
Indicators describe what is evident in schools functioning ‘as expected’ within each domain.

The Standard defines the expected level of school performance. Judgements are made in relation to the
Standard. External validation is also based on evidence presented relating to the Standard.

For further information or resources in alternative formats for people with accessibility needs, please contact
PublicSchoolReview@education.wa.edu.au
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Dwellingup Primary School first opened in 1911, the school is located approximately 110 kilometres south of
Perth, in the South Metropolitan Education Region.

There are currently 48 students enrolled, ranging from Kindergarten to Year 6 and the school has an Index of
Community and Socio-Educational Advantage of 1015 (decile 4).

Community support is demonstrated through the work of the School Council and Parents and Citizens’
Association (P&C).

The last Public School Review of Dwellingup Primary School was conducted in Term 3, 2023. This 2026
Public School Review report provides a current point of reference for the next cycle of school improvement.

School self-assessment validation

The Principal submitted a comprehensive and rigorous school self-assessment.

The following aspects of the school’s self-assessment process are confirmed:

e The Electronic School Assessment Tool submission provided a transparent and authentic illustration of
practice against the Standard and the domain foci, with annotated evidence samples, supported by
contextual explanation to illustrate practice.

e The self-assessment process was collaborative and reflective, with staff reviewing the Standard,
identifying relevant evidence and contributing their perspectives on school performance. The Principal
synthesised these contributions into the submission, which was subsequently reviewed and refined with
staff, strengthening shared ownership of the school’s self-assessment.

o Engagement in the review process provided a valuable opportunity for staff to reflect on and recognise
their contribution to the school, reinforcing a strong sense of pride, teamwork and shared commitment to
school improvement.

e A cross-section of students engaged enthusiastically with the review team, sharing their appreciation for
the school’s immersion within the natural environment and the positive impact this has on their learning,
engagement and sense of belonging.

e Discussions with committed staff and the School Council Chair, provided an honest account of school
operations and valuable insights into the school's context and complexities. This added value to the
validation process, describing their individual and collective dedication to the school, strong sense of
community connection and commitment to sustainable school improvement.

The following recommendation is made:

e Infuture review processes, seek broader parent and community representation during the validation visit
to provide diverse perspectives and further enrich the validation of the school’s self-assessment.
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Relationships and partnerships

Trust, teamwork and a willingness to contribute underpin strong relationships across the school and its
community, creating a collective commitment to supporting students and the school’s success.

Commendations

The review team validate the following:

e Purposeful communication structures, including weekly memos, regular staff meetings and timetabled
Principal catch-ups, promote informed, connected and collaborative ways of working.

e Genuine and valued partnerships with community groups and volunteers, including Dwellingup
Community Village Inc, Reading Angels and Bub’s Club, enrich student learning, transition, wellbeing and
belonging while strengthening the school’s connection with its community.

o Stakeholder feedback is actively sought and acted upon to enhance school operations and community
engagement. Responsive changes to parent communication, including the introduction of ClassDojo, have
supported accessible, two-way communication and achieved full parent uptake.

¢ An informed and engaged School Council contributes effectively to school governance, providing
considered feedback on strategic and financial planning and actively contributing to the school’s direction
and profile.

e The proactive P&C promotes community connection and provides valued support to the school, raising
significant funds to subsidise camps, enhance facilities and enrich learning opportunities for students.

Recommendation

The review team support the following:

o Develop strategies to promote school achievements, celebrations and activities to the wider community,
strengthening the school’s profile, community engagement and connection with prospective families.

Learning environment

A strong community ethos and sense of belonging create a welcoming learning environment where students
are known, valued and supported to engage confidently in their learning.

Commendations

The review team validate the following:

e A whole-school Positive Behaviour Support approach provides clear and visible expectations, consistent
recognition and reinforcement, and is responsive to student needs, stakeholder feedback and behavioural
data.

e Accessible and responsive wellbeing support is enhanced through the work of the chaplain, with individual
check-ins, the wellness club and breakfast club strengthening student connection, belonging and access
to targeted assistance.

e Visible and approachable leadership positively influences staff wellbeing through regular check-ins,
weekly wellbeing messaging and opportunities to pause and recharge, with initiatives such as the
thankyou box reinforcing staff recognition and appreciation.

e Structured student leadership opportunities, including regular meetings with the Principal, empower Year
6 student councillors to represent their peers, communicate across the school and influence school
improvements, resourcing decisions and charitable initiatives.

o The school capitalises on its expansive natural setting through nature-based play and learning spaces
that promote imagination, collaborative play and safe risk-taking. Refreshed indoor environments and
accessible digital technologies further enhance opportunities for learning.

Recommendation

The review team support the following:

e Formalise and document whole-school attendance processes and improvement planning to consolidate
effective practices, support consistent implementation and sustain the positive trend in student
attendance.
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Leadership

Visible, approachable and supportive leadership underpins a collaborative culture where staff feel valued and
empowered, and student needs remain central to decision making.

Commendations

The review team validate the following:

e Participation in the Fogarty EDvance program is intentionally shared across teaching staff, building
collective ownership and commitment to the school’s improvement journey. Collaborative development of
the school’s moral purpose, involving staff and the School Council, has further strengthened shared vision
and direction.

o Detailed operational planning translates school improvement priorities into action through clearly
articulated curriculum expectations, instructional routines, targets, strategies, resourcing and monitoring
milestones.

e Addistributed leadership model provides teaching and support staff with clear strategic responsibilities and
meaningful opportunities to develop leadership capability, enhancing collective capacity and the
sustainability of school improvement initiatives.

e Change is managed purposefully through consultation, research and data-informed decision-making, with
staff supported through professional learning, allocated time, modelling, observation and collaboration to
embed and sustain new practices.

Recommendation

The review team support the following:

o Proceed with plans to complete the Fogarty EDvance program to consolidate collaborative school
improvement processes, strengthen high impact teaching practices and support the sustained
implementation of strategic priorities.

Use of resources

Purposeful and strategic resource management places student needs at the centre of decision-making,
prioritising investment in teaching, wellbeing and enriched learning opportunities.

Commendations

The review team validate the following:

o Strategic financial decision making, supported by effective oversight from the Finance Committee and
School Council, prioritises student needs through targeted investment in staffing, infrastructure and
professional learning.

e Clear guidance on financial procedures, purchasing, asset management and staff responsibilities,
provided by the manager corporate services and reinforced through the Staff Handbook 2026,
strengthens consistent and accountable resource management.

o Considered workforce planning aligns staffing decisions with enrolment trends, student needs and school
improvement priorities, with deliberate staffing allocations and innovative timetabling enabling the
sustainability of high-quality teaching and student support.

e Proactive and strategic acquisition of external funding opportunities through local business, industry and
government has significantly contributed to improvements in Information Communications Technology
infrastructure, equitable technology access, staff development and enriched opportunities for student
learning.

Recommendation

The review team support the following:

o Develop a strategic approach to reserve planning that considers future infrastructure replacement, the
sustainability of school priorities and the school’s capacity to progressively build reserves.
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Teaching quality

Shared expectations, professional collaboration and collective expertise provide a strong foundation for
consistent teaching practice and ongoing school improvement.

Commendations

The review team validate the following:

o The collaboratively developed teaching and learning framework, aligned to Teaching for Impact, provides
a shared language for instruction, with observation, feedback and self-reflection strengthening
consistency of practice and teacher confidence.

e Purposeful collaboration provides staff with structured opportunities to analyse student performance data,
moderate achievement and use disciplined dialogue to inform and refine teaching practice.

o Evidence-informed student groupings enable differentiated learning opportunities and targeted instruction,
with approaches including InitiaLit, Spelling Mastery and Maths Trek providing responsive teaching,
extension and support.

e Strategic and considered curriculum planning across composite class groupings, including rotational
approaches in science and humanities and social sciences, ensures continuity and comprehensive
coverage of the Western Australian Curriculum.

e Specialist programs in visual arts and science provide engaging and inclusive learning opportunities that
broaden student experiences and enable individual strengths and interests to be nurtured and extended.

Recommendation

The review team support the following:

o Embed an instructional coaching model to strengthen the consistent implementation of the teaching and
learning framework, self-reflective teaching practice and continuous professional growth.

Student achievement and progress

Student achievement data is central to professional dialogue and decision making, strengthening collective
understanding, targeted responses and accountability for student progress.

Commendations

The review team validate the following:

e Purposeful interrogation of student achievement data, drawing on the triangulation of On-entry, NAPLAN'
and Progressive Achievement Tests (PAT) data through the Elastik platform, enables staff to identify
learning gaps, reflect on the effectiveness of current approaches and determine actions to enhance
student performance.

¢ Analysis of whole-school student achievement data identified reading comprehension as a priority,
prompting targeted professional learning, implementation of the critical reading framework and ongoing
monitoring of student progress through DIBELS? and PAT.

e Systematic use of InitiaLit assessment data enables early identification of students requiring additional
support or extension, informs adjustments to teaching and promotes professional dialogue about student
progress.

e Targeted MiniLit intervention, coordinated by an education assistant, provides additional literacy
instruction for students identified through analysis of standardised and class-based assessment data.

Recommendation

The review team support the following:

e Strengthen opportunities for collaborative moderation practices within the school and through external
networks to enhance teacher confidence and support reliable and consistent judgements of student
achievement against expected standards.
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Reviewers

Danielle Roache Jenny Hogan =
Director, Public School Review Principal, Calingiri Primary School
Peer Reviewer

Endorsement

Based on this report, | endorse the commendations and recommendations made by the review team regarding
your school’s performance.

You will receive formal notification in the 2 terms leading up to your school’s next scheduled review. This
notification will be provided in 2029.

Steve Watson
Deputy Director General, Schools

References

1 National Assessment Program — Literacy and Numeracy
2 Dynamic Indicators of Basic Early Literacy Skills

D26/0654799 August 2026

B N R




	Purpose
	Expectations of schools
	Public School Review – The Standard
	Endorsement

